W Middlesex
“== University

“= London

Employability for Professional Practice
through Research

The Partnership for Innovative Practitioner
Engagement in Research (PIPER)

Maeve O’Loughlin

Department of Natural Sciences

=

Middlesex
University iosh
London gt

e P




i i w ' Middlesex
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* Introduction to the PIPER Initiative
* Initiative development and initial

engagement Maeve O’Loughlin
* Annual PIPER process MDX

* The outcome for students
* The role of the professional body —

. . Anne |saacs
Institute of Occupational Safety IOSH LMB
and Health

* The employer experience — Dominique

Perrissin-Fabert

The Royal Opera House
ROH
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What is PIPER? 4== University

“= London

* Partnership between IOSH London Branch and Middlesex
University with University of Greenwich

* |t aims to support student employability and bringing
solutions to employer challenges in Occupational Safety,
health and environmental management (OHSE) practice.

* |ssues embedded to research plans for MSc students for
their dissertations while supporting workplace
experiences

* Academically supported with employer coordination and
communication to support successful outcomes
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The movie version of our story.... 4~ Uni\cllersity
“ London

Maeve Q'Loughlin

Senior lecturer
Middlesex University

(& | /
Th
b .e PIPER Initiative &:

Enga, titione,

> »l o) 008/312
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https://youtu.be/MI0qlf4D7TM

W ' Middlesex

The Purpose of PIPER 4= University

“= London

Would you like free, detailed and independent

° Engage StUdent researCherS in support to deal with OHS issues relevant to you?!
real life issues for employability

| have questionsabout the
future of the OHS profession
that needan in-depth look

| have issues and

concerns about OHS in

my workplace and
profession that I'd like
to have investigated

* Forge better links between
universities and employers
through generating social value O o O

I'm time and resource
constrained to fully
evaluate OHS issues that
impact my industry

If you have similar issues that you would

o .. . . like research to address, come tell us!
* Build a critical evidence base e, Ihursday September 18%

3 4 18.30pm - 20.30pm
. v The King's Fund,
* To support the OHS profession WENEED  Coverdish Sauare, W1G 0AN
CO St effe Ct i Ve | y Yn“! Come help define the research strategy

for 2014 — 2015 relevant to you or email
piper@ioshnetworks.co.uk
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Challenges in OHS practice today
\ —

nch Revoluti
, Equality, Frat|
[ ] .

Social Response =-> Political Response - Legal Response

O mom

People
Control v Enable

Management

N

Risk Perception
Averse v Accepting

Consequences
Predicted v unintended

N

Indicators of Success
Lagging v Leading
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Initial Engagement Process 2 University
“ London

Increa_se value O_f Increase reach and
academia to practice MARCH 2014 support of new

(Watson, 2007; Alter, 2005) Initial discussion —value -
propositions and drivers for practitioners

collaboration

APRIL 2014 , g

% Middlesex Partnership Strategy — aims, iOSi‘i

University . . .
London objectives, commitments and "

N May 2014
Willing Students IOSH Corporate Approval Wanting members

June to Sept 2014
IOSH Engagement and
communications with Employers

December 2014
PIPER Employer & Student Project
Workshop
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How research can help traditionally practice 4= University

h = Lond
based professions tondon

Factors leading to rise in use of
evidence in policy and practice

it 2202 I Ol 21 Orient employers towards existing
. n professional practice decision making 5 iddiesex
-Ei;h::’r:; withoutevidence can cause problems.... = London Cha”enges and the Value Of OHS researCh

ca

Policy making

Politic,

By Anecdote — Decisions
are based on personal

By GOBSAT (Good Old
| Boys Sat Around Tables) |

Evidd, —-madeb W Middlesex
W 1 ey MSc Student Process “== University
E.g. “What t bad habit “ London
“What can experiend
the expq | professio

Transparency and clarity with

Desktop research of relevant literature

Research method decided and written up

employers on process and timelines

By Cos|
minimid* . @ Middl
Today’s Workshop Outline = University

 Degcisio

Desktot = london
inc.idel* Define My Interest Exercise (15 minutes)

. — Write down areas of interest for support and research with your .y
_ Underd  name, company and company sector Structured workshop facilitated —
researc — Stick up &review. Note a few names of those you are interested in

talking to, Speed-networking/Speed-scoping

* Matching Pairs Exercise (15 minutes)

Though
and corl — Match those with research areas to research interests.

* Support Project Scoping (45 minutes)

— Meet your match individually or in groups. Discuss project details.
Tutors will advise on research methods.

— Be open to possibilities. Share contact details to pursue further. S han ng CcO ntaCtS encou raged
* Wrap-Up (15 minutes)

— Room feedback on possible projects. Overview of next steps. an d I nte reSt to p rOJ eCtS d etal |ed
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Running PIPER 4= University
“= London

search
Membersh
Home > Membership > Our membership ne rk > Qur Branches > London Me litan Branch > PIPER Initiative n
About us
Need help or want to know
Branch Stra A Research Agenda to help OHS Practitioners more?
» PIPER Initiative The PIPER initiative - Partnership for Innovative Practitioner Email us
Engagement in Research- is a collaborative partnership between
PIPER News 10SH London Metropolitan Branch, Middlesex University and
Greenwich University to support the OHS profession through
PIPER Initiative documents carrying out free research and OHS studies for IOSH LMB
members.
Branch commitf
Branch Commi On January 29, a workshop was held at The Kings Fund in London
iy to bring forward the findings from our initial investigation of

Testimonials research support requirements of IOSH London Metropolitan

Branch members which was undertaken in September 2014, The
aim was to identify how researchers can respond to the
challenges faced by OHS stakeholders.

Branch news

Branch events

The purpose of the workshop was to facilitate discussions
between OHS practitioners and MSc OHS researchers in order to
identify how the researchers could focus their research towards
helping organisations improve occupational safety and health
practice.

Construction Section Events

Construction Section news

Branch Event Feedback

IOSH London Branch Webpage Annual Competition for Best Project
- News and Updates - Seminar Event and Prizes

Student/Employer Workshops
- Tutor Attendance and Support

Communications at monthly events,
by email and online



C .. w ' Middlesex
Initiative Successes 4= University

“= London

* Flexibility of research design has been of value to employers
— Insight from in-depth employee opinions
— Quantitative evaluation of shift data to support fatigue management
— Action research to improve practices.

* Student Employability with 14 out of 30 students responding in
evaluation exercises
— Reported a positive overall experience (all)
— Greater understanding of how the industry/sector operated (all)
— Self-confidence/efficacy in entering the workforce (all)

— 5 students linked getting their graduate role to engaging with PIPER
projects voluntarily.

Some pitfalls too...!
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Some unexpected positive results 4=> University

“= London

Successful Crowdfund Campaign Nomination for Most
Influential in OHS 2017

Graduate employment
e funded as research

assistant 2017 Safety & Health Practitioner

Published practitioner articles

MSc candidates up 100%

2012 — 2015 ~25 students
2015 — 2017 ~50 students

Middlesex
University
London

B Sofety &5 Health

Crossrail: making health and
safety inclusive
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Key learning 4=> University

“= London

* Shared values, engagement, passion, clarity and transparency
between all coordinating parties

* Importance of a pilot phase

* Good project management with defined roles and coordination
* Lead-times for employer communications using multiple forums
* Early clarification of project scope, aims and objectives

* The criticality of ongoing communication with employers by
academic supervisors — scoping, proposals, progress, completion

* Employer code of conduct
* Escalation procedures
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Who we are, why be involved and
what it has brought

Anne Isaacs



Introduction to
IOSH

Become an IOSH
_. member

l‘&%w e the chh artered body for h alth and

rofes l I0SH memb e the mos
\\\1\\ Rt & ght after people b the helfn Ao
ofes

it ssfetypro

Jom our global network today

IOSH is the Chartered body for health and safety

- To promote ways to improve occupational health and safety

* To help IOSH members and the public exchange information and
ideas

« To maintain and improve the professional status of IOSH members
and people involved in improving health and safety at work

Free resources. Research Fund. Benevolent fund. Trading & Training
Services. Educational Accreditation. Chartered. Conferences.



Structure of IOSH

Board of Trustees
' 1 '

Chief Executive Risk Management professlonal
and EDT and Audit Committes Standards
Committee

Commercial Division
Finance Department

D —Membership Division :
insainational s Where we fit at the

Governance Department London Metropolitan
Information Systems Department
Marketing Department Branch!
v HR Department

' Facllities Department
Member Advisory Panels

Working Parties
as needed

Nominations
Committee

Member Advisory Panels
Working Partles
as neaded



Role of The Branches

Caribbean Branch Edinburgh Branch




IOSH corporate strategy

Enhance the occupational
safety and health profession

Developing its competence,

capability and range of skills

Consolidating its central role to
the success of organisations

Promoting positive public perceptions
of health and safety

shaping the
future of
safety and
health

3

Strengthen our influence
and impact globally

Empowering safety and health professionals
and businesses around the world

Working with them to address local
health and safety issues

Enabling a worldwide sharing
of knowledge and learning

Clear direction and drivers for engagement with others



Some specific drivers for us at the IOSH London
Metropolitan Branch




Maximising our contribution

* Sponsor and facilitate annual student winner of best
project — prize, presentation opportunity of results

* |In 2016, evening reception and seminar inviting the
annual winner and other academic research
professionals to discuss contemporary topics — full
house, celebration, ongoing interest for our members

* Ongoing commitment to partnering and look forward
the publication of research summaries and the new
academic year



Middlesex
University
London
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The value of engagement in
PIPER for the Royal Opera House

Dominique Perrissin-Fabert
Health and Safety Manager
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There is a shortfall of Health &
Safety professionals in the
entertainment sector

We value a fresh pair of eyes

who can bring real solutions

It boosts the morale of our own staff






https://www.instagram.com/p/BHkRq4sjlkv/?taken-by=royaloperahouse

Why address employability through

research?

The complexity of employability and the variety that exists in
curricula in UK higher education mean that no single, ideal,
prescription for the embedding of employability can be
provided. Embedding has to be undertaken with reference to
the curricular context. (Knight and Yorke, 2003)

....also the external professional context!

S

Skilful practices

/' in context
4 L3
E ; .

Persq| )
includ Employability
theor] Career management
Intentional management of work learning and b
effica ol manage ngand | o———
decision making ‘.:t'

'
[ Skills necessary to perfornance at :

¢ Generic skills

Dacre Pooland

L 1
| working with technology. written !
|  and verbal communcaitoon

\

Stage |.
Discussion & reflection

‘Creating and defining
a shared point of
reference’

et e L Goal: A defined, SOEE =

cohesive and more
comprehensive
approach to
employability

What does success
look like & how is
it measured?

Review / Mapping

What are we doing

/ not doing?
How can we enhance

practice further?

Stage 3.Action
How do we
share and enhance
exisiting practice?

How do we address
‘gaps’ in
provision?
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Guiding Questions for us 4=> University
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London

What is our curricular context and professional context of OHS?

2. What does ‘good’ employability mean in OHS Practice? How do
we already do that?

3. What additional value to employability can our programmes and
students provide?

What external stakeholders may share/align interests?
How can a positive employability opportunity be ensured?
How will students be engaged with employability in the process?

N o Uk

How will we measure success?

Now... workshop questions to guide you. Groups of 4 or 5

Slide 26 11/09/2017



W Middlesex
“== University
“= London

References

- Alter, T. (2005) Achieving the Promise of Public Scholarship. In S. Peters, N. Jordan, M.Adamek and T.
Alter (eds.), Engaging Campus and Community: the Practice of Public Scholarship in the State and
Land-Grant University System. Dayton, OH: Kettering Foundation, pp. 461-487.

«  Bridgstock, R (2009) The graduate attributes we’ve overlooked: enhancing graduate employability
through career management skills. Higher Education Research and Development. Volume 28, issue 1,
February 2009, 31-44.

« Cole, D., Tibby, M., (2013) Defining and developing your approach to employability. A framework for
higher education institutions. York, UK. Higher Education Academy.

 Couch, R., Stewart, J., Barratt, C., Dhesi, S., Page, A., (2012) Evidence, research and publication: a
guide for environmental health professionals Lulu.com, USA. Accessed 08/09/17 at
https://www.researchgate.net/publication/309672772

- Dacre Pool, L. & Sewell, P. (2007) The key to employability: developing a practical model for graduate
employability. Education & Training. 49 (4), 277-289.

«  Greenhalgh, T. (2008) How to read a paper: the basics of evidence-based medicine - Third Edition
Blackwell Publishing Ltd, Oxford, UK

«  Knight, P. and Yorke, M. (2004) Learning, Curriculum and Employability in Higher Education. London:
Routledge Falmer.

*  Watson, D. (2007) Managing Civic and Community Engagement. Maidenhead: Open University Press.



https://www.researchgate.net/publication/309672772

