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In Paul Schrader’s film Blue Collar (1978), there is a scene, a few minutes into the
movie, in which Richard Pryor, interpreting an aggrieved Black worker in a Detroit
automobile plant, stands up at a heated union meeting, complains about the lack of
representation and shouts to the Local’s President, "everybody knows what a plant is, a
plant is just short for a plantation!”. Fellow Black workers cheers, while the union leader
looks irritated. The scene encapsulated a political moment that had come to an end by
the time the movie was shot, but which had rocked Detroit’s factories in the late 1960s
and early 1970s, a time when insurgent Black workers linked Black nationalism tenets
with revolutionary Marxism to protest against both factory management and the UAW
(United Automobile Workers or, as the Black workers dubbed it, “U Ain’t White” or “U
Ain’t Working”). The Richard Pryor line in Blue Collar echoed verbatim the Black Power
vernacular used by the militants and the Black workers in the plants—since at least
1968, a rhetoric that characterised industrial labour as slave labour, the plant as
plantation, floor supervisors as overseers, and strikers as “field negroes” or rebelling

slaves. This is evidenced in the numerous publications of the radical groups forming the
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League of Revolutionary Black Workers (LRBW), and their propaganda film Finally Got
the News (1970), interviews with activists and their memoirs, and media reports.

Indeed, such an analogy was a central feature of the rhetorical arsenal of Detroit’s Black
revolutionary nationalist groups, more so than, judging from the literature they
produced, it can be traced in other similar groups agitating in that period, such as the
Black Panthers or RAM (Revolutionary Action Movement) with whom the LBRW
members crossed paths politically and personally, while keeping their differences at

ideologically level.?

What prompted this reconceptualisation of the factory as a site of coercion? On what
discourses were the Black revolutionary nationalists drawing on in establishing this
analogy? And, finally, what were the political dividends of such rhetoric? In this article, |
draw on these questions to analyse the rhetorical power of the plantation analogy in
order to re-assess how Detroit’s Black radicals’ political use of history moulded, but
eventually contributed to undermine, their political outlook, Marxist/Nationalist agenda,
and appeal. In this article | start from the context that saw the emergence of the
revolutionary Black autoworkers; then move onto analysing the meaning they attributed
to “slavery” in their publications and against the backdrop of the historiography on
slavery contemporary to the radicals; and finally, examine the long shadow that Malcolm

X cast on the radicals’ understanding of union politics in the plants. On the other hand,

2 It is useful to contrast how these two groups blended Marxism, Black nationalism and Third World
internationalism. Here the best starting point is Robin D. G. Kelley, “Black like Mao. Red China and Black
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Mullen, “Marx, Du Bois, and the Black Underclass: RAM’s World Black Revolution”, Viewpoint Magazine,
February 1, 2018 https://viewpointmag.com/2018/02/01/marx-du-bois-black-underclass-rams-world-black-
revolution/ [accessed 18-8-2022]
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this article is not a contribution to the academic debate on capitalism and slavery, or the
Marxist literature on the modes of labour extraction through forms of domination, but a
reflection on the political use of the rhetoric of slavery that the Black Radicals deployed

during their organisational work.

In the late 1960s, a new Black Power vernacular was available to Black radicals in the
car factories to critique racial and class relations. This critique drew, by analogy, on a
subversive reading of race relations in the plantation as suggested by Black nationalists
such as Malcolm X. As we will see, this drew also on an intra-racial critique of the
plantation, and by extension, the plant, that presented moderate Blacks as unreliable
“Uncle Toms” who courted the white power structure. The critique also intersected with
a novel historiography that had brought to the fore the violence of the slave system, the
salience of the plantation as a total institution, and the agency of slaves, drawing
comparisons with the factory regime. Juxtaposing the factory and the plantation, or
simply identifying the one with the other, provided, militants with a powerful “rhetoric of
confrontation” to mobilise fellow workers in opposition to the established unionism of the
UAW that bowed to the needs of the car manufacturers and undermined workers

political agency. 3

The context
There is now a rich historiography about the wave of protest at the intersection of labour

militancy, revolutionary Marxism and Black nationalism that hit the factories in Detroit in

3 Robert Scott and Donald K. Smith. "The rhetoric of confrontation." Quarterly Journal of Speech, 55.1
(1969), pp. 1-8.



the period under consideration.* A new generation of Black radicals started to organize
on the fringes of the civil rights movement in 1963; it comprised students at Wayne
State University and young auto workers such as General G. Baker, Luke Tripp, John
Watson, Mike Hamlin, John Williams, Charles Simmons and Gwen Kemp. Some of
them formed UHURU, a Black Power militant group that confronted the city’s liberal
institutions and criticized the mainstream civil rights movement. Having folded that
initiative, this group expanded and supported the publication of the Inner City Voice,
where they started to adopt the vocabulary of Marxism alongside the one of Black
nationalism. The tragic urban unrest of 1967, which Black militants dubbed ‘rebellion’ to
emphasise its political import, further polarized the politics of race in Detroit as it pitted
against each other competing narratives of what spurred the disturbances that left 43
people dead, thousands wounded and millions of dollars in damage. ° In its aftermath,

the city factories increased the recruitment of Black workers on the assembly line. The
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effects of this wider political context, exemplified by the 1967 uprising, and labour
discontent within the car factories converged in the Spring and Summer of 1968, when
Black workers shut down Chrysler Dodge Main, the flagship company plant in the Motor
City. The group initially called themselves DRUM (Dodge Revolutionary Union
Movement).® They complained against the relentless pace of work and the
discrimination of Black workers at the point of production, usually abetted by union
practices and seemingly color-blind regulations. In effect, they put forward a model of
revolutionary unionism that, contrary to the UAW'’s, did not eschew from challenging the
politics of production inside the factory. The protest quickly spread to other Detroit
automotive plants, which employed sizable numbers of Black workers, such as Chrysler
Jefferson, Chrysler Mack Avenue, Ford River Rouge, and beyond, to other types of
workplaces. The different revolutionary groups in the plant coalesced in 1969 in the
League of the Revolutionary Black Workers (LRBW). The protest created volatile labour
relations on the shop floor on a daily basis and made the Black nationalists a disruptive
element in the relationship between the companies and the UAW. This had rippled
effects on the citywide electoral politics, which in a city like Detroit impinged so much on

the balance of power within the auto industry.”

Industrial relations at Chrysler were particularly tense. Among the so-called Big Three
(the others being General Motors and Ford), Chrysler had fallen behind in the race

towards automation and technological innovation. Its aging Detroit plants exemplified

6 Martin Glaberman, “The Dodge Revolutionary Union Movement, Survey: Detroit, No.36, April/May
1969, pp. 8-9.
7 See Heather Ann Thompson, Whose Detroit?, cit., pp. 103-158.



the problem. During the 1950s and 1960s, as Thomas Sugrue has illustrated, car
companies established new plants, away from industrial centres such as Detroit, in
suburban and rural areas.? Greenfield locations offered advantages in terms of workers
quiescence to management, but relocation meant also building efficient, single-storey
plants where the automatic handling of components would be seamless, increasing
productivity. This kind of large factories were inconvenient to build in urban areas,
where space was limited and real estate expensive. For a comparison, in 1911 Dodge
Main was built on 30 acres, in the 1970s the typical automobile plant in the 1970s was

built on some 400 acres.®

As a result, in the 1960s, Dodge Main, once the company flagship, was downsized to
become mainly an assembly plant. It was located in Hamtramck, an independent
municipality surrounded by Detroit and north of the so-called Poletown, a
neighbourhood at the centre of a changing racial demographics where many of the
white ethnic workers had begun to relocate together with the factory jobs and where
African-Americans had easily access to.'® While Black workers did work in the
automobile plants before, the demographic transition accelerated in the factories after

the uprising of 1967, when white Detroiters moved to the suburbs at more rapid speed.

8 Thomas J. Sugrue, The origins of the urban crisis: Race and inequality in postwar Detroit, Princeton:
Princeton University Press, 2014.

® “Inefficiencies at the plant”, http://www.dodgemotorcar.com/factories/hamtramck/inefficiencies.php [last
accessed 22/4/2020]

10 James M., Rubenstein, The changing US auto industry: A geographical analysis. London: Routledge,
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Geographers have since identified racism in its economic, social and political aspects
as a structural factor of the uneven development of Detroit in comparison to the
surrounding suburbs, however the whites who “flew” out of town were also following
factory jobs in suburban plants that were expanding in size and number."" The uprising
also suggested that young, unemployed African Americans posed a political problem to
deal with and so Blacks were increasingly offered those jobs on the assembly line in a
period of industry expansion. Other Detroit Chrysler plants that became hotbeds of
radicalism, such as the Eldon Avenue Gear and Axle plant, and Jefferson Avenue,
suffered a similar fate of being ‘left behind’ from the cutting-edge automotive
engineering trends of the day. Thus, when the Black radicals trumpeted that they were
now strategically placed at the core of the industrial process, which empowered them to
disrupt it, they were both right and wrong. They were right because a few hundred Black
workers could stop a whole plant, and, in the case of the Chrysler Gear and Axle plant
(the only one producing such components for the manufacturer), they could hurt the
company nationwide by doing so. But, in retrospect, they were also terribly wrong
because in fact, as scholars have now established, they were left in facilities that the
industry had already somehow consigned to its past, while focusing its investments and

plans of growth in suburban and rural areas where Black workers were rare.'?

M Joe T. Darden et al, Race and Uneven Development. Philadelphia: Temple University Press, 1987. See
also Kevin Boyle, "The ruins of Detroit: Exploring the urban crisis in the motor city." The Michigan
Historical Review (2001), pp. 109-127 for a reminder the focus on political polarization might overshadow
the changes in the auto industry (pp. 120-121).

2 Richard D Bingham and K. K. Sunmonu, "The restructuring of the automobile industry in the USA."
Environment and Planning A 24.6 (1992), pp 833-852. The point here is not to criticise the militants for
their failure to predict the future, but to show how their actions were embedded in a wider process of
capital accumulation and restructuring.



While failing in its decentralization strategy, Chrysler's CEO Lynn Townsend made a
choice that would eventually bring Chrysler on the brink of bankruptcy. A smaller fish
than Ford or GM, Chrysler had always focused on a few segments of the car market,
especially on large models. Townsend decided instead to mimic his competitors’ wide
range of models and options for each model. In the mid-1960s Chrysler was offering
some 160 different styles, but with a manufacturing base much smaller than his
competitors. For a plant like Dodge Main, this meant quicker changes of styles on the
assembly line, saving in production time and in workers’ safety standards what could

not be saved in economies of scale. 13

Black radicals displayed a sophisticated analytical understanding of the way racial
capitalism worked when they coined the term “n*****mation” to describe, in an ironic
way, the effects of these strategic managerial choices on their working lives. “What it
means—explained LRBW leader Mike Hamlin—is that they will speed up on a particular
job. If a guy can’t make it or refuses to work at that rage: fire him. They will bring a new
guy off the street.”’* The diversion of technological investments to the new suburban
plants left the Detroit Chrysler plants with the need to keep up with the rest of the
industry in terms of production, but with no means to increase productivity apart from
augmenting sheer physical effort. Speed up of the line and neglect of health and safety
conditions were the two ways in which plant managers achieved that. “To automate

these plants to produce at that level would be too costly for them," commented Hamlin —

'3 Steve Jefferys, Management and the managed. Fifty years of crisis at Chrysler, Cambridge: Cambridge
University Press, 1986), p. 152.
4 Interview with Mike Hamlin, Leviathan, n. 2, 1970, p. 35.



though, as we have seen, it was also their location that consigned them to lack of
investment. The word “n*****mation” suggested therefore that, in the absence of
investment in automation at the par with competitors, it was African-Americans,
frequently called with the N word by their racist plant supervisors, who were required to
remedy, by increasing productivity, the company’s previous shortfall of profits and the
general cutbacks in capital investment.'® By deploying this strategy, managers knew
that they could count on the complicity of a union unlikely to go on strike for the
grievances that bore more heavily on its Black membership. Through these methods, in
1968 Chrysler gained a record share in the US car market — perhaps not a coincidence
that in the same year industrial relations broke down.'® These conditions resonated with
the experience of Black workers elsewhere in the U.S., most notably those who
organised under the name of United Black Brothers in a Ford plant in Mahwah, NJ, in
the same period. The parallel with the predicament of Chrysler workers was evident for
the organisers and the two groups started a dialogue on how to tackle common
problems.'” A sign of reciprocal influence is visible in The Black Voice, the publication

from the UBB (renamed United Black Workers, that address the workers of the “Ford

5 Charles K. Hyde. Riding the Roller Coaster: A History of the Chrysler Corporation. Detroit: Wayne
State University Press, 2003., p. 211-219. See also R. M., Langworth, and J. P. Nortbye. The Complete
History of Chrysler Corporation 1924—1985. New York: Beekman House, 1985.

6 Chrysler Corporation Annual Report--1968 (January), America’s Corporate Foundation, p.9. Quoted in
Elizabeth Kai Hinton, ‘The Black Bolsheviks. Detroit Revolutionary Union Movement and Shop Floor
Organizing’ in The New Black History. Revisiting the Second Reconstruction. New York: Palgrave, 201,
pp. 211-228.

7 Wilbur Haddock, “Black Workers Lead the Way,” The Black Scholar Vol. 5, No. 3, (November 1973),
pp. 43-48; “Wilbur Haddock on the United Black Brothers”, Souls: a Journal of Black History, Politics and
Culture Spring 2000, pp.27-33.



Mahwah plantation”.'® Rather than agitating for merely a local issue, the LRBW'’s

programme of revolutionary unionism had potentially a national reach.

Dodge Main was typical among Detroit Chrysler plants in that, even though African
Americans constituted a majority of blue-collar workers, they were segregated, in
specific departments (body assembly line, paint booth, bake oven), specific tasks (low
skilled) and often specific shifts (most notably the nocturnal ‘graveyard’ shift). On the
contrary, they were rarely employed in finishing units that were less labour intensive. In
the vernacular shorthand, they were reserved for the “three Hs”, “Hot, Hard and Heavy”.
This division of labour exemplified the racist outlook of both company managers, who
recruited on the assumption that Blacks had the lowest skills and abilities, as well as of

union representatives, who rarely challenged and, in fact, tacitly endorsed

discriminatory managerial policies.?

In the 1960s, the dangerous and demanding conditions in the departments where Black
workers toiled pitted them against the UAW local leadership (just as represented in the
fictionalized account of Blue Collar). The allegedly liberal auto workers union had
enthusiastically supported the Civil Rights Movement and Lyndon Johnson’s Great
Society at national level, but, since the post-war defeat of its internal left wing, showed

little interest in changing the shop floor racial politics in its Detroit plants, both because it

8 The Black Voice. Published by the United Black Workers, Ford Mahwah Plantation” available at
http://freedomarchives.org/Documents/Finder/DOC32 scans/32.Various.BLM.TheBlackVoice.vol.5.2.pdf
[last accessed 19-8-2022]

9 Thomas Sugrue, The Origins of the Urban Crisis, cit., pp. 91-123.
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would have involved challenging managerial claims on the control of production and
because its membership also comprised conservative white workers who were sensitive
about Black workers’ advancement in the workplace. This irony had a long genealogy.
In fact, already in the 1950s, surveys of union members’ attitudes in Detroit had
revealed how local union leadership often violated the allegedly racial progressivist
policy of the UAW headquarters creating, in the words of one observer, rather
“explosive” situations.?? Historian Kevin Boyle summed up the situation when he wrote
that, “the UAW International had neither the power nor the inclination to close the gap

between the union’s promise and its performance [on race relations]”.?!

In the 1960s, white “ethnic” workers usually controlled the leadership positions in local
branches where Black rank and files were, increasingly, the majority of constituents.
This was the case for instance at UAW Local #3, which comprised Chrysler Dodge
Main. UAW shop stewards and union officials seemed not to understand, or to care,
about the tense hierarchical relationships between white foremen and Black production
workers, which echoed the ones between the police department and the Black
community that had triggered the uprising in the city.?? The racist harassment of
foremen and the discrimination in the allocation of jobs were Black protesters’ most

prominent sources of grievance; in the late 1960s they instigated a short-lived

20 Herbert Hill to Edward M. Turner, Sep. 10, 1952, United Auto Workers, Including Cooperation with the
NAACP and Civil Rights Legislation, Papers of the NAACP, Part 13: NAACP and Labour, Series A:
Subject Files on Employment and Labour Discrimination, 1940-1955, ProQuest History Vault, 21 quoted
in ‘ “We are Americans Too” Interracial Relations in Detroit's Postwar Industry’, p. 10; Arthur Kornhauser,
Detroit as the People See It: A Survey of Attitudes in an Industrial City (Detroit, 1952), p. 63, as quoted in
Thompson, Whose Detroit?, cit., p. 19; Lewis-Colman, Race Against Liberalism, p. 59.

21 Kevin Boyle, "There are no Union Sorrows that the Union Can't Heal”: The Struggle for Racial Equality
in the United Automobile Workers, 1940-1960." Labor History 36.1 (1995): 5-23, p. 9.

22 Detailed accounts of the conflictual relations between the UAW and its Black membership in Detroit are
provided by Jefferys, Management and Managed, cit.; Thompson, Whose Detroit?, cit. pp. 58-70; Lewis-
Colman, Race Against Liberalism: Black Workers and the UAW in Detroit, cit.
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movement of wholesale rejection of the UAW in order to substitute it with an alternative
model of trade unionism. As we shall see, by that time, Black militants came to see the
UAW, progressive by the rather conservative standards of American organized labour,
as an accomplice to a system of racial exploitation which they compared to an ante-

bellum plantation.

From the plantation to the plant

In the film Finally got the news (1970), commissioned by the League of Revolutionary
Black Workers and used as propaganda and educational material in the US and abroad,
the story of Black workers’ upsurge in Detroit is prefaced by a fast-paced montage of
images of slaves, interjected with images on workers on the line. The point of the
parallel montage is then verbally elucidated when member John Watson, sporting a
turtleneck and a cigarette in his hand, explains to the camera that then as in the times of
slavery and, “throughout the history of America, Black People have been in the same
position”.22 But how credible, to their audience, could the radicals be when they claimed

that Black factory workers resembled slaves?

In the publications of the LRBW, such as the plant newsletters of DRUM or ELRUM
(pertaining to either the “Dodge” or “Eldon” plant) references to slavery were clearly

metaphorical when deployed in a way that usually culminated in a call to action and that

28 Stuart Bird, Peter Gessner, and Rene Lichtman. "Finally got the news." Movie. Produced in association
with the League of Revolutionary Black Workers. Detroit: Black Star Productions(1970) available on
https://www.youtube.com/watch?v=gw2Wr-odBJg&t=126s [last visited 24/8/2019] See also, Chris Robé,
“Detroit Rising: The League of Revolutionary Black Workers, Newsreel, and the Making of Finally Got the
News”, Film History: An International Journal, Vol. 28, No. 24, 2016, pp. 125-158.
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purportedly aimed at creating what Jonathan Flatley has called “a revolutionary counter-
mood”.?* “You ain’t nothing but a slave. You do everything the pig tells you to do. The
pig controls your whole life and you can’t say a thing about it"?% or “We work the
hardest, dirtiest, least paying jobs; we work under the most deplorable conditions; we
don’t get any promotions; we don’t get full, sincere, honest, impartial union
representation we are entitled to. [...] What it is this but slavery? Stop and think”?6. Such
phrases peppered the whole propaganda literature of the Black radical groups in the
factories, pointing to a strategy that aimed at creating, for the Black worker, an
emotional link between factory work and slave labour, rather than evidencing the validity
of the claim. Even though expressed in a Black vernacular that cast workers versus
“pigs” and “honkeys”, such figurative use of the word had a long pedigree in American
history, echoing, perhaps inadvertently, nineteenth century labour complaints of “wage
slavery” of white factory workers. According to this notion, all wage workers, regardless
of skills, were in a condition akin to slavery, as they could not enjoy the fruits of their

own labour. 27

Like its earlier incarnation, the word slavery, in the context of the capitalist factory, did
not mean coerced recruitment, shackles and chains or the impossibility to exit the

working relationship. It stretched the conventional meaning of the word to include

24 Jonathan Flatley, “How a Revolutionary Counter-Mood is made”, New Literary History, Vol. 43, n, 3,
(2012), pp. 503-525.

25 John F. Kennedy Institute, The Black Power Movement: The League of Revolutionary Black Workers,
1965-1976, Microfilm 4416, Black Reel 1, p. 00151.

26 John F. Kennedy Institute, The Black Power Movement, cit. Microfilm 4416, p. 00018.

27 Marcus Cunliffe, Chattel slavery and wage slavery: The Anglo-American context, 1830-1860. Atlanta:
University of Georgia Press, 1979. Helga Kristin Hallgrimsdottir, and Cecilia Benoit. "From wage slaves to
wage workers: Cultural opportunity structures and the evolution of the wage demands of the Knights of
Labor and the American Federation of Labor, 1880-1900." Social Forces 85.3 (2007): 1393-1411.
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psychological coercion and lack of other viable alternatives to earn a living. Factory
work was “slavery” because it pushed production workers in a position of dependency
comparable to that of slaves — an idea that harked back to Marx’s early manuscripts and
the claim that “the relation of wage labour to capital [is] the slavery of the worker, the
domination of the capitalist”. It was illusory to think that workers were being exploited in
the factories on their own free will.?8 If the Black worker did not submit to the unrelenting
pace of work, claimed the Detroit militants, echoing nineteenth century labour
advocates, “he might find himself unemployed again or he may even wind up in prison
since he is without means of support. The result of such a condition is [...] that the
labour scene has come back full cycle: we are back to the plantation system”.2° LRBW
militants were therefore, perhaps unwittingly, building their arguments on a long tradition
that considered wage labour, and in particular factory labour, opposite to republican

liberty. 30

What gave this figurative use of slavery particular salience in the context of the militant
propaganda in 1960s Detroit was that it purportedly described the condition of Black
workers supervised by white foreman in a highly exploitative context. “The same man
that has brutalized Blacks in the 18th and 19th centuries has taken the chains from

Black legs and put them in the minds of our people”.?" In the nineteenth century, even

28 Quoted in Bruno Leipold, “Chains and Invisible Threads: Liberty and Domination in Marx’s Account of
Wage-Slavery” in ed. Annelien de Dijn and Hannah Dawson Rethinking Liberty before Liberalism,
Cambridge: Cambridge University Press (2022)

29 “Drum Spokesmen Claim to Lead all Black Labor”, John F. Kennedy Institute, Microfilm 44186, cit.,, p.
00768

30 Alex Gourevitch, From slavery to the cooperative commonwealth: labor and republican liberty in the
nineteenth century. Cambridge: Cambridge University Press, 2014.

31 “UPRUM Newsletter”, Volume 1, n. 8, John F. Kennedy Institute, Microfilm 4416, cit.Black, p. 000787.
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after Emancipation, the word “slavery” continued to have a racialised meaning.3? It
continued to do so in the twentieth century. “Slavery” bridged the exploitation in the
plantation to the toiling on the shop floor, and it linked the degradation of white
supremacy to the racial discrimination and the quasi-segregation of tasks, shifts and
departments in the automobile industry. One could trace back an expansive use of the
metaphor of the plantation to characterize contemporary Black life to the writings of
African-American Communists in the 1940s. It was Harry Haywood who in his 1948
classic, The Negro Liberation, had argued that, “the corroding effect of the plantation
are manifested not only in the South”, but in the North as well. As Black Americans
migrated northward, they were followed by the “shadow of the plantation”, a pattern of
racial exploitation that had its roots in slavery, but that adapted to new contexts, from

New York’s Harlem to Chicago’s South Side.33

The use of the rhetoric of slavery was most effective when the militants went beyond the
mere symbolic resonance to focus on the political economy. In this way, they articulated
their own understanding of racial capitalism on the shop floor. “Black People were
originally brought to America as slaves," explained a training booklet for new members
of the LRBW. [...] “Since the demise of chattel slavery, the Black population has shifted
from the position of the primary source of capital formation and industry builders as an

agrarian proletariat, to a primary source of capital formation as the most exploited

32 David R., Roediger, The wages of whiteness: Race and the making of the American working class.
Verso, 1999, pp. 71-72.
33 Harry Haywood, The Negro Liberation. New York: International Publishers, 1948, p. 70.
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section of American industrial proletariat”.3* The relevance of the slave origins of Black
labour to the modern labour struggles was confirmed by its prominent presence in the
programme of political education envisaged for the League cadre, in which the first part
of the syllabus was dedicated to topics such as “Slavocracy”, “Slave Revolts” or “The

abolishing of Slavery as a system”.35

In a rare effort to theorize a systematic comparison for mobilization purposes, LRBW'’s
leader Luke Tripp, drew up a table of similarities and differences between the cotton
plantation and the “automobile plantation”. He divided it into an “individual” and
“systemic” level, attempting to bridge the gap between the personal experience of the
worker and the structural functioning of the institution. This was conceptualized in 1969

and later reprinted in a paper on Detroit radicalism.

INDIVIDUAL LEVEL

Social aspect Black Slave Black worker

Labor rights Legally none Freedom to refuse to work
but not right to work

Market Value Commodity Labor power

Right to organize None Limited

Remuneration None Underpaid

Autonomy None Little

SYSTEM LEVEL

34 “The General Policy Statement and Labor Program of the League of Revolutionary Black Workers”,
John F. Kennedy Institute, The Black Power Movement, cit., Microfilm 4416, p. 000111.

35 “Suggested form for cadre education”, John F. Kennedy 