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Profile and Credentials of the Candidate:
Carlye W L Tsui

1

1

Profile and Credentials
of the Candidate

(Ms) Carlye Wai-Ling TSUI
BBS MBE JP FBCS CITP FHKIE FHKIoD HonFACE PDipCD

Chief Executive Officer
The Hong Kong Institute of Directors

Area of Specialization:
Corporate Governance

Title of Project:
Design and Implementation of a Scheme for 

Accreditation of Company Directors by 
The Hong Kong Institute of Directors
in Advancing Corporate Governance

2

An Integrated Plan of Programme Elements

DPS 4520
Review of
Learning

20 Credits Level 4

RAL at L4
Professional

Learning
40 Credits Level 4

RAL at L4
R & D

Project Capability
60 Credits Level 4

RAL at L5
Advanced Developments in

Professional Practice
160 Credits Level 5

DPS 4825
Research & Development
for Professional Practice

20 Credits Level 4

DPS 4541
Programme

Planning
40 Credits Level 4

Project Title:
Scheme for Accreditation of Company Directors

by The Hong Kong Institute of Directors
in Advancing Corporate Governance

Total
540 Credits

DPS 5200
Project

200 Credits
Level 5

Claims of Learning from:
35+ Years in Work

30+ Years in Public Service
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Profile and Credentials of the Candidate:
Carlye W L Tsui

2

3

C
A
N
D
I
D
A
T
E

P
R
O
F
I
L
E

• 10 years in IT development – the On-Line Group
• 10 years in international publishing as senior manager and director –

The Asian Sources Group of Trade Journals
• 8+ years in business consultancy as entrepreneur –

The PR Co HK Ltd, Omnilink Enterprises Ltd
• 8+ years as CEO, The Hong Kong Institute of Directors
• Indep Non-Exec Director of listed companies & regulated businesses
• Justice of the Peace
• 7 years Urban Councillor
• 6+ years Wan Chai District Councillor
• Broadcasting Authority, Air Transport Licensing Authority, 

Licensing Appeals Board, ICAC, Privacy Commission
• HK Chinese Orchestra, Ocean Park Corp, Chung Ying Theatre
• HK Polytechnic University Council
• Advisory Council on AIDS, Council for AIDS Trust Fund
• The Outstanding Young Persons Association
• British Computer Society (Hong Kong Section)
• Zonta International, etc

• BA in Economics, University of Hong Kong
• FBCS, CITP, FHKIE, FHKIoD, HonFACE, PDipCD

W
O
R
K

P
U
B
L
I
C

S
E
R
V
I
C
E

• Ten Outstanding Young Persons Award; IT Achiever of the Year;
• Awarded MBE by the UK Government
• Awarded Bronze Bauhinia Star by the Hong Kong Government

4

DPS 4520 Claims of Learning: 
Review of Learning From Overall Career Path

Experience Learning Relevance to 
Project

Computing career Professionalism, CPD,
Human interaction

Roots for the 
Accreditation Project

Staff management, 
coaching, training

Skills for developing 
training programmes

Key element of the 
Accreditation Project

International exposure 
in work and service

Visions to promote 
Hong Kong’s status

Key objective of the 
Accreditation Project

Entrepreneur venture 
and public service

Sensitivity in client 
service and public 
issues

Important factor in 
implementing the 
Accreditation Project

Promotion of 
corporate governance

Comprehension of the 
need for developing 
directors

Gave birth to the 
Accreditation Project
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Profile and Credentials of the Candidate:
Carlye W L Tsui

3

5

Level-4 RAL in Professional Learning as
CEO, The Hong Kong Institute of Directors (“HKIoD”)

Mastering of 
director professional knowledge

Worldwide
development in

corporate
governance

Course
designer & 

provider

Graduate of
Professional

Diploma

Independent
Non-Exec
Director

experience

Credentials for 
implementing

Accreditation Project

Knowledge Practice

IoDs’
initiatives in

director
training

6

Level-4 RAL in R & D Project Capability as CEO, HKIoD

Accreditation Project

L-4 RAL in
Professional
Learning re
Corporate

Governance

Project 1: Directors Of  The Year Awards
Project 2: Guidelines on Corporate Governance

for SMEs in Hong Kong
•Pioneering
•Large & complex
•50-60 Project Partners
•Community-wide
•New frontiers for HKIoD & Hong Kong

Competence acquired:-
•Working with critical communities
•Communication & diplomacy –

balancing stakeholders’ interests
•Large project planning & execution
•Criteria and selection of Awardees
•In-depth understanding of SME issues
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Profile and Credentials of the Candidate:
Carlye W L Tsui

4

7

Level-5 RAL in Advanced Developments in
Professional Practice as CEO, HKIoD

Next Milestone for HKIoD:
Accreditation Project

Credentials outlined 
in DPS 4520

as springboard

L-4 RAL in 
Professional

Learning elaborated

L-4 RAL in R&D
Project Capability

in perspective

L-5 RAL in Adv Dev in Professional Practice:
Leading-edge endeavours & enterprising innovations

From traditional learned-society model to integrated marketing plan
Transformation of HKIoD from minimalist to mature body

Shifting of value proposition from networking to professional focus
Built-up infrastructural programmes for director professionalism

Conclusion: HKIoD is poised to change attitude & behaviour in the
practice of CPD by members, to ultimately influence the community

8

DPS 4825 & DPS 4541

DPS 4825 Research & 
Development for
Professional Practice
Review of learning diary
R&D methodology &

epistemology
Draft proposal

DPS 4541 
Programme
Planning
Tri-partite agreement
Coherent plan of modules
Project proposal
Ethical release

Accreditation
Project
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Presented to 
National Centre for Work Based Learning Partnerships 

Middlesex University 
Trent Park Campus 

Bramley Road 
London N14 4YZ 

via Prof Jonathan Garnett 
 

 
DPS 4541 

PROGRAMME  PLANNING 
a claim for 40 credits at Level 4 

 
 

LEARNING  AGREEMENT 
 
 

Submitted for 
Masters/Doctorate in Professional Studies 

 
 

Presented by 
Candidate: (Ms) TSUI Wai-Ling Carlye 

BBS MBE JP FBCS FHKIE FHKIoD HonFACE 
Student Number: 2237429 

c/o The Hong Kong Institute of Directors 
505 Bank of America Tower 

12 Harcourt Road 
Central, Hong Kong 

Email: carlyetsui@conway.com.hk 
 
 

Original Submission: 31 August 2004 
Revised Project Proposal: 26 September 2004 

 
     

Learning Agreement: Carlye W L TSUI                         26 Sep 2004                                                           Page:  i

Page 26 of 173

App 1.3



 
 

LEARNING AGREEMENT 
 
TABLE OF CONTENTS       PAGES 

 
Part I. COVER SHEET           I-1 – I-3 
 
Part II. AN INTEGRATED PLAN OF PROGRAMME ELEMENTS  II-1 – II-7 

1. INTRODUCTION 
2. REVIEW OF LEARNING (DPS 4520) 
3. LEVEL-4 RAL IN PROFESSIONAL LEARNING 
4. LEVEL-4 RAL IN R&D PROJECT CAPABILITY 
5. LEVEL-5 RAL IN ADVANCED DEVELOPMENTS IN 
   PROFESSIONAL PRACTICE 
6. RESEARCH AND DEVELOPMENT FOR  
  PROFESSIONAL PRACTICE (DPS 4825) 
7. PROGRAMME PLANNING (DPS 4541) 
8. VALUE OF PROGRAMME 

 
Part III. PROJECT PROPOSAL         III-1 – III-16 

1. MODULE CODE AND WORKING TITLE OF PROJECT 
2. INTRODUCTION 
3. AIM 
4. MY ROLE AS A WORKER RESEARCHER 
5. RESEARCH PARADIGM 
6. RESEARCH APPROACH 
7. DATA COLLECTION AND ANALYSIS TECHNIQUES 
8. COLLABORATION 
9. PROJECT FEASIBILITY 
10. PROJECT DELIVERABLES 
REFERENCES 

 
Part IV. ETHICS RELEASE FORM        IV-1 – IV-2 
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Doctorate in Professional Studies 
Learning Agreement Cover Sheet for DPS 4541 ‘Programme Planning’ 
 
 

Name: 
 

TSUI Wai-Ling Carlye 

Title of Final Programme Doctorate in Professional Studies 
(Corporate Governance) 
 

Title of Part 2 Project: Design and Implementation of a Scheme for  
Accreditation of Company Directors by  
The Hong Kong Institute of Directors in  
Advancing Corporate Governance  
 

 
 
 

Composition of proposed programme: 
Completion Module code Module title Credit Credit 

Level Year Semester 
Passed?

DPS 4520 Review of Learning 20 4 2002-3 S2 Y 
RAL at L4 Professional learning 40 4 2002-3 S2 Y 
RAL at L4 R & D project capability 60 4 2003-4 S1 Y 
RAL at L5 Advanced developments in 

professional practice 
160 5 2003-4 S2 Y 

DPS 4825 Research and development for 
professional practice 

20 4 2003-4 S3  

DPS 4541 Programme Planning 40 4 2003-4 S3  
DPS 5200 Project 200 5 2004-5 S2  
Total credit 540    
 
 

Learning Agreement: Carlye W L TSUI                         26 Sep 2004                                                           Page:  I-2
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Signatories 
Candidate signature: 
 

Signed 
 
 
 

University signature: 
(Chair of Programme Approval Panel) 

 
 
 
 

Print: 
 

 
 
 

Stakeholder signature 1: 
 

Signed 
 
 
 

Print: 
 

Moses CHENG GBS OBE JP FHKIoD 
Senior Partner, P C Woo & Co, Solicitors & Notaries 

Position/role with respect to 
candidate’s programme 

Founder Chairman and Hon President, The Hong Kong 
Institute of Directors – the candidate’s employer organization, 
whose interests are advanced by the candidate’s programme. 

Stakeholder signature 2: 
 

Signed 
 
 
 

Print: 
 

Herbert H M HUI JP LLB FHKIoD 
Deputy & Vice Chairman, Ocean Grand Holdings Limited 

Position/role with respect to 
candidate’s programme 

Chairman, The Hong Kong Institute of Directors – the 
candidate’s employer organization, whose interests are 
advanced by the candidate’s programme. 

Stakeholder signature 3: 
 

Signed 
 
 
 

Print: 
 

Peter S H WONG MBA FHKIoD 
Group Managing Director and CEO 
Tai Fook Securities Group Limited 

Position/role with respect to 
candidate’s programme 

Deputy Chairman, The Hong Kong Institute of Directors – the 
candidate’s employer organization, whose interests are 
advanced by the candidate’s programme. 

Stakeholder signature 4: 
 

Signed 
 
 
 

Print: 
 

Edward K F CHOW BA FHKIoD FCA FHKSA CPA 
(Graduate of Middlesex University 1975)  
Chairman, China Infrastructure Group Holdings PLC 

Position/role with respect to 
candidate’s programme 

Deputy Chairman, The Hong Kong Institute of Directors – the 
candidate’s employer organization, whose interests are 
advanced by the candidate’s programme. 
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The year under review (July 2002-June 2003)
saw the continuing expansion of promotion
and education activities by The Hong Kong
Institute of Directors, with strengthened
coope ra t i on  among  p ro j e c t  pa r tne r s
representing a cross-section of the business
sector.

Directors Of The Year Awards 2002
successfully carried on the impact from the
previous year, this time with 10 awardees
receiving their well-deserved Awards from the
hands of The Hon Donald Tsang at the Presentation Ceremony,
witnessed by 300 guests  inc luding representat ives of  our 53
distinguished project partners.

Our education and training programmes for directors took on some
new horizons in the year.  We enhanced the partnership with Hong
Kong Productivity Council in our Fastrack Programmes, with the
completion of Professional Diploma in SME Directorship Intake 2, which
followed the success of the previous year's pilot programme, and the
commencement of Professional Diploma in Corporate Governance and
Directorsh ip ,  which was s l ight ly  postponed but  seemed not
tremendously affected in attendance owing to SARS.  It is also
encouraging to see an informal alumni group of the SME Diploma class
of pilot programme meeting periodically to foster fellowship and
learning spirit.  Certificate seminars on the role of directors of listed
companies were jointly organized by the Institute and the Hong Kong
Securities Institute, supported by HKEx, SFC and other professional
bodies.  In parallel, our Credits Programme leading to the Diploma in
Company Direction carried on seminars in its 11th year (dating back to
the pre HKIoD era of the Hong Kong Branch of IoD), with an increased
number of attendees though temporarily interrupted by SARS in the
months of April and May.

Our outreach and public service programmes were extended to
various community groups including chapters of the Hong Kong Junior
Chamber.  A pinnacle in joint efforts with the ICAC Youth Summit on
"Corporate Governance for the New Generation" was reached with
the involvement of a team of members from the Institute as members
of organizing committee, speakers and adjudicators of the project.
Another interesting participation by the Institute was a series of
roadshow talks organized by the Home Affairs Department on
building management, with our speakers addressing the issue of
corporate governance in building management.

The project of Guidelines on Corporate Governance for SMEs
sponsored by the SME Development Fund made good progress with
significant input by the Standards and Ethics Committee.  To ascertain
issues for SMEs in corporate governance, a survey among SMEs was
conducted.  The findings of the survey was announced at the SME
Market Day, a major exhibition organized by the Trade Development
Council, and generated substantial interest among SMEs and the media.
The Institute also participated in the SME Market Day as a booth
exhibitor in promoting corporate governance among SMEs.

We cont inued to present collective views  and responses to
consultations, publish position papers and organize workshops on

� �  !Chairman's Review
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第一部份：您的意見 PART I:  Your Views 

 
1. 有關董事行為 On director conduct 
 
1.1董事應遵守一套釐定的專業行為？Directors should 
adhere to a defined set of professional conduct? 
 

1.2 引入會員必須遵守「行為守則」是香港董事學會
合適的發展路向？The introduction of a Code of 
Conduct for compliance by members is an appropriate 
move forward for HKIoD? 

53% 100 (a) 强烈贊成 Strongly agree 80 42.3% 
43.5% 82 (b) 贊成 Agree 95 50.3% 

2% 4 (c) 無意見 Neutral 8 4.2% 
1% 2 (d) 不贊成 Disagree 4 2.1% 

0.5% 1 (e) 強烈不贊成 Strongly disagree 2 1.1% 
 
1.1           1.2 
 
 
 
 
 
 
 
 
 
 
 
 
 

Opinion of whether the introduction of a code of conduct for

compliance by members is an appropriate move forward for

HKIoD
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Opinions of whether Directors should adhere to a

defined set of professional conduct
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Summary: The majority of respondents agree that directors should adhere to a defined set of 
professional conduct and that the introduction of a Code of Conduct for compliance by members is 
an appropriate move forward for HKIoD.  
 
1.3 請選擇下列董事「行為守則」內應包括的價值觀(可選一或多項)： 

Please select the following values (one or multiple) that should be included in a Code of Conduct for directors: 
(a)  行為得當 Becoming Conduct  113 59.8% (b) 忠誠視事 Loyalty 69 36.5%
(c) 合法合例Legality and Compliance 161 85.2% (d) 克勤於務 Due Diligence 107 56.6%

(e)  肩負問責 Accountability 144 76.2% (f) 誠信倫理 Integrity and Ethics 162 85.7%

(g)  公正持平 Justice 104 55% (h) 領導創建及增值 Leadership in 
Enterprise and Value Creation 

78 41.3%

(i)  積極參與 Active Participation 72 38.1% (j) 自評改進 Self Assessment for 
Improvement 

61 32.3%

(k) 持續進修 Continuing Education 78 41.3%

 

(l) 遵守紀律 Abiding by Disciplines 95 50.3%

(m) 建議其它項目 Other elements:- 
(1) continuous learning,  
(2) fit and proper;  
(3) healthy;  
(4) social responsibility;  
(5) independent thinking and action 
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CPD hours by Members in 2005
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4.2  2006 
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4.3  2007 
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4.4  「附屬會員」可以豁免實踐 CPD？Associates of HKIoD should be exempted from CPD requirements?  
 全部回答 

Total Respondents 
附屬會員答案 

Respondents who are Associates 
贊成 Yes 72 39% 4 57.1% 
不贊成 No 91 48.1% 2 28.6% 
Unanswered 26 13.8% 1 14.3% 

 
5. 有關年度 CPD評鑒制度的推行 On the implementation of an accreditation scheme with annual CPD requirement 
 
5.1 願意每年實踐香港董事學會會員 CPD？Agree to the practice of CPD for HKIoD members on an annual basis? 

願意 Yes 166 87.8%
不願意 No 17 9%

 
5.2 願意每年申報履行 CPD的時間？Agree to declare the CPD time taken on an annual basis? 

願意 Yes 163 86.2%
不願意 No 19 10%

 
5.3 贊成行政方式以信任基礎由會員年终申報，輔以隨機抽樣選擇要求會員提供資料？Agree to an administration 

system whereby year-end CPD declarations by members will be taken on an honest basis but will be subject to 
sample-checking requests for information by random selection? 

贊成 Yes 149 78.8%
不贊成 No 28 14.8%

 
5.4 贊成引入 CPD為會員必須承擔的行為是香港董事學會合適的發展路向？Agree that the introduction of CPD 

as a membership commitment is an appropriate move forward for HKIoD? 
(a) 强烈贊成 Strongly agree 39 20.6% 

(b) 贊成 Agree 103 54.5% 
(c) 無意見 Neutral 22 11.6% 

(d) 不贊成 Disagree 11 5.8% 
(e) 強烈不贊成 Strongly disagree 8 4.3% 

(f) Unanswered 6 3.2% 
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Opinions of whether respondents agree that the introduction of CPD as

a membership commitment is an appropriate move forward for HKIoD?

(b) 贊成Agree,

54.50%

(c) 無意見Neutral,

11.60%

(a) 强烈贊成Strongly

agree, 20.60%

(f) Unanswered,

3.20%

(e) 強烈不贊成

Strongly disagree,

4.30%

(d) 不贊成Disagree,

5.80%

(a) 强烈贊成

Strongly agree

(b) 贊成Agree

(c) 無意見Neutral

(d) 不贊成Disagree

(e) 強烈不贊成

Strongly disagree

(f) Unanswered
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5.5 贊成 CPD承擔將提升香港董事學會會員素質及地位 Agree that a commitment to CPD will enhance the quality 
and status of HKIoD’s membership? 

(a) 强烈贊成 Strongly agree 50 26.5% 
(b) 贊成 Agree 103 54.5% 

(c) 無意見 Neutral 17 9.1% 
(d) 不贊成 Disagree 6 3.1% 

(e) 強烈不贊成 Strongly disagree 7 3.7% 
(f) Unanswered 6 3.1% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

第二部份：個人及公司背景 PART II:  Personal  & Company Prof i le   
 

Opinions of respondents in whether they agree that

commitment to CPD will enhance quality and status of

HKIoD's membership

(c) 無意見

Neutral

9%

(f)

Unanswered

3%

(a) 强烈贊成

Strongly agree

26%

(b) 贊成Agree

55%

(e) 強烈不贊

成Strongly

disagree

4%

(d) 不贊成

Disagree

3%

(a) 强烈贊成Strongly
agree

(b) 贊成Agree

(c) 無意見Neutral

(d) 不贊成Disagree

(e) 強烈不贊成
Strongly disagree

(f) Unanswered

6. 會員級别Membership Grade： 
(a) 資深會員 Fellow 92 48.7%
(b) 會員Member 85 45%
(c) 附屬會員 Associate 7 3.7%
(d) Unanswered 5 2.6%
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7. 董事年資 Years as director：   
(a) 0 11 5.8%
(b) 1-3 32 16.9%
(c) 4-10 50 26.5%
(d) 11-20 61 32.3%
(e) >20 33 17.5%
(f) Unanswered 2 1%

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
8. 性別 Gender：           (a) 女性 Female 14.5%  (b) 男性Male 85.5%  
 
 
9. 年齡組別 Age group：  

Years as director

(f)Unanswered

1%

(e)>20

17.50%

(d)11-20

32.30%

(c)4-10

26.50%

(b)1-3

16.90%

(a)0

5.80%
(a) 0

(b) 1-3

(c) 4-10

(d) 11-20

(e) >20

(f) Unanswered

(a) 18-30 2 1% 
(b) 31-40 28 14.8% 
(c) 41-50 81 42.9% 
(d) 51-60 58 30.7% 
(e) 61-70 16 8.6% 
(f) >70 2 1% 
(g) Unanswered 2 1% 
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(d) 51-60

31%
(c) 41-50

43%
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10. 本身是否已隸屬專業？Are you a member of an established profession？ 
 (a) 是 Yes 62%  (b) 否 No 38%  (of those who responded) 
 (c) 如是，請列明專業 If yes, please specify profession： 

(1)會計師 Accountant   46 41.8% 
(2)工程師 Engineer 15 13.6% 
(3)律師 Lawyer 11 10% 
(4) 其它 Other:  
arbitrator, banker, marketing,  
security 

38 34.5% 

 
11. 所屬主要公司類别 Principal company category： 

(a) 上市 Listed 60 31.7% 
(b) 私人 Private 111 58.7% 
(c) 政府/法定/非牟利 Government/Statutory/NGO 11 5.8% 
(d) 其它 Other: Both (a) and (b) 4 2.2% 
(e) Unanswered 3 1.6% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Principal company category

(a) 上市Listed

32%

(b) 私人Private

58%

(c) 政府/法定/

非牟利

Government/

Statutory/NGO

6%

(e) Unanswered

2%

(d) 其它Other:

Both (a) and
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(b) 私人Private
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Government/Statutory
/NGO
(d) 其它Other: Both

(a) and (b)

(e) Unanswered
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12. 所屬主要公司董事人数 No. of Board Members in principal company： 
(a) <5 72 38.1% 
(b) 5-10 73 38.6% 
(c) 11-15 21 11.1% 
(d) 16-20 10 5.3% 
(e) >20 10 5.3% 
(f) Unanswered 3 1.6% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
13. 所屬主要公司僱員人數 No. of employees in principal company： 

No. of Board Members in principal company

(a) <5

38%

(b) 5-10

39%

(f) Unanswered

2%

(c) 11-15

11%

(d) 16-20

5%

(e) >20

5%

(a) <5

(b) 5-10

(c) 11-15

(d) 16-20

(e) >20

(f) Unanswered

(a) 1-10 27 14.3% 
(b) 11-50 49 25.9% 
(c) 51-100 23 12.2% 
(d) 101-500 38 20% 
(e) 501-1,000 14 7.4% 
(f) >1,000 34 18% 
(g) Unanswered 4 2.2% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

No. of employees in principal compay

(b) 11-50

27%

(c) 51-100

12%

(f) >1,000

18%

(g) Unanswered,

2% (a) 1-10

14%

(e) 501-1,000

7%

(d) 101-500

20%

(a) 1-10

(b) 11-50

(c) 51-100

(d) 101-500

(e) 501-1,000

(f) >1,000

(g) Unanswered
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第二部份：個人及公司背景 PART II: Personal & Company Profile 
 
17. 會員級别 Membership Grade： 

(a) 資深會員 Fellow 101 56.7%  
(b) 會員Member 72 40.4%  
(c) 附屬會員 Associate 3 1.7%  
(d) Unanswered 2 1.1%  

 

 
18. 董事年資 Years as director： 

Category of members

(a) 資深會員
Fellow
57%

(d)
Unanswered

1%

(b) 會員
Member

40%

(c) 附屬會員
Associate

2%

(a) 資深會員
Fellow

(b) 會員 Member

(c) 附屬會員
Associate
(d) Unanswered

(a) 0 5 2.8%  
(b) 1-3 22 12.4%  
(c) 4-10 52 29.2%  
(d) 11-20 63 35.4%  
(e) >20 36 20.2%  

 

 
19. 性別 Gender：   (a) 女性 Female 14.6%   (b) 男性Male 85.4% 
 

Years as director

(c) 4-10
29%(d) 11-20

36%

(e) >20
20%

(a) 0
3% (b) 1-3

12%
(a) 0
(b) 1-3
(c) 4-10
(d) 11-20
(e) >20
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20. 年齡組別 Age group： 
(a) 18-30 1 0.6%  
(b) 31-40 24 13.5%  
(c) 41-50 66 37.1%  
(d) 51-60 63 35.4%  
(e) 61-70 20 11.2%  
(f) >70 2 1.1%  
(g) Unanswered 2 1.1%  

Age group

(b) 31-40
14%

(g)
Unanswered

1%
(f) >70

1%
(a) 18-30

1%

(e) 61-70
11%

(c) 41-50
37%

(d) 51-60
35%

(a) 18-30
(b) 31-40
(c) 41-50
(d) 51-60
(e) 61-70
(f) >70
(g) Unanswered

 
21. 本身是否已隸屬專業？Are you a member of an established profession？ 
 (a) 是 Yes 65.2%  (b) 否 No 34.8% (of those who responded) 
 (c) 如是，請列明專業 If yes, please specify profession： 

(1) 會計師 Accountant 52 44.8%  
(2) 工程師 Engineer 17 14.7%  
(3) 律師 Lawyer 12 10.3%  
(5) 其它 Other: 

e.g. surveyor, banker, 
doctor, marketer, transport 
logistics, secretary, 
conference board, HKSFA, 
academic, housing, 
FHKIREA, FHKICM,  
FIOB, FAIB, financial 
services, securities dealer, 
film director, RFP, HKSI, 
broker, CFA, arbitrator, 
mediator, certified financial 
planner, project manager, 
pharmacist, Notary Public 
& China Appointed 
Attesting Officer, architect, 
member of HKIOD 
Executive Director of 
Companies, MBIM 

43 37.1%  
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22. 所屬主要公司類别 Principal company category： 
(a) 上市 Listed 66 37.1%  
(b) 私人 Private 102 57.3%  
(c) 政府/法定/非牟利 Government/Statutory/NGO 22 12.4%  
(d) 其它 Other 
 e.g. financial services, solicitor, multi-national bank, 
 Committee members of professional bodies 

4 2.2%  

(e) Unanswered 1 0.6%  
 

 
23. 所屬主要公司董事人数 No. of Board Members in principal company： 

Principal company category

(b) 私人 Private
52%

(a) 上市 Listed
34%

(e) Unanswered
1%

(d) 其它 Other
2%(c) 政府/法定/

非牟利

Government/
Statutory/NGO

11%

(a) 上市 Listed

(b) 私人 Private

(c) 政府/法定/非牟利

Government/Statutory/NGO

(d) 其它 Other

(e) Unanswered

(a) <5 67 37.6%  
(b) 5-10 67 37.6%  
(c) 11-15 25 14.0%  
(d) 16-20 7 3.9%  
(e) >20 11 6.2%  
(f) Unanswered 3 1.7%  

 

No. of Board Members
in principal company

(a) <5
37%

(f)
Unanswered

2%

(d) 16-20
4%

(e) >20
6%

(c) 11-15
14%

(b) 5-10
37%

(a) <5

(b) 5-10

(c) 11-15

(d) 16-20

(e) >20

(f) Unanswered
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24. 所屬主要公司僱員人數 No. of employees in principal company： 
(a) 1-10 24 13.5%  
(b) 11-50 36 20.2%  
(c) 51-100 21 11.8%  
(d) 101-500 48 27.0%  
(e) 501-1,000 8 4.5%  
(f) >1,000 40 22.5%  
(g) Unanswered 2 1.1%  

 

No. of employees in principal company

(a) 1-10
13%

(b) 11-50
20%

(c) 51-100
12%

(d) 101-500
28%

(e) 501-
1,000

4%

(f) >1,000
22%

(g)
Unanswered

1% (a) 1-10
(b) 11-50
(c) 51-100
(d) 101-500
(e) 501-1,000
(f) >1,000
(g) Unanswered
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